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Objective / Aim

The Internal Complaints Committee (ICC) of St. Mother Theresa Engineering College is
constituted in accordance with the provisions of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act with the following objectives:

* To prevent discrimination and sexual harassment against women by fostering a
culture of gender harmony and mutual respect among students and staff through
seminars, workshops, awareness programmes, and competitions.

» To establish and implement clear procedures for the prevention, prohibition,
resolution, settlement, and redressal of complaints related to discrimination and
sexual harassment involving women, stu dents, and employees.

» To address complaints of discrimination and sexual harassment in a fair, confidential,
and time-bound manner, ensuring nec'essary support and assistance to the aggrieved
person.

* To recommend appropriate disciplinary and corrective action against individuals
found guilty after due inquiry, in accordance with institutional norms and statutory
regulations.

Assoclated Activities / Functions

* Conduct gender sensitization and awareness programmes through expert talks, guest
lectures, and Interactive sessions,
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« Organize student-centric seminars and workshops on gender equality, prevention of
gender bias, elimination of discrimination, and addressing gender-based violence.

 Facilitate intra-college and inter-college competitions to promote awareness on
women's rights, dignity, and safe campus nitiatives.

» Provide a safe and accessible platform for lodging complaints, ensuring confidentiality
and protection against retaliation.

« Conduct orientation programmes for newly admitted students and newly recruited
staff regarding ICC policies and procedures.

» Maintain proper documentation of complaints and ensure compliance with statutory
reporting requirements.

« Collaborate with external experts, NGOs, or legal professionals when required for

guidance and effective redressal.
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